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Ascension Island Council – General Election 20 October
2022
Nomination of candidates
A General Election will be held in Ascension Island on Thursday 20 October 2022 to
appoint a new Island Council. In order to vote in the election individuals must be listed
on the current Register of Electors.
Qualification for elected membership
In order to qualify for election as a Councillor an individual must:
•

be aged 21 years old or over and be eligible to vote in the election for which
they are nominated; and

•

be a British Overseas Territories citizen, British Overseas citizen or British citizen who
is registered in the current Register of Electors that has been compiled and
published in accordance with the Elections Regulations 2008. Copies of the
register are available on the notice boards at the AIG building, NAAFI Store and
at Two Boats Club, at the USAF Base Library, or within the Administrator’s Office.

Disqualification for elected membership
The Island Government (Ascension) Ordinance 2008 sets out certain disqualifying
criteria for elected membership and refers to persons:
•

who have been convicted of an election offence; or

•

who have within five years immediately preceding the date of the election,
served a sentence of imprisonment of 12 months or more; or

•

who hold, or are acting in, any public office designated by the Governor (a list
of such public offices can be obtained from the Administrator’s Office).

Individuals are encouraged to consider whether they would like to stand as a Councillor
or, if not, who they would like to see as their representative on the Island Council.
Nominations of candidates
Nomination forms are available from the Assistant Returning Officer (Siobhan Stewart)
in the Administrator’s Office in Georgetown as well as the Returning Officer (Diane
Baum) in the Conservation Building.
When completing a nomination form, individuals should ensure that:
•

The names of the candidate, proposer and seconder are on the Register of
Electors; and

•

The signatures of the proposer and seconder have been witnessed by a Justice
of the Peace (Jolene Sim, Martijn Smeets, Paul Bennett and Lisa Bailey) or the
Returning Officer Diane Baum or the Assistant Returning Officer Siobhan Stewart.
The candidate’s signature may be witnessed by someone of their choice.

Further information can be obtained from
siobhan.stewart@ascension.gov.ac or 67000 ext. 100.

Assistant

Returning

Officer:

Nominations will be accepted from 23 September 2022, with the deadline for final
submission being 16:30 on Wednesday 05 October 2022.
Returning Officer - 23 September 2022

Registration of Electors Regulations (Section 44)
Provisional Register of Electors
Section 5(1) of the Island Government (Ascension) Ordinance 2008 requires that a
Provisional Register of Electors be published on or before the 16 September for the
forthcoming period (01 November 2022 – 31 October 2023).
In order to stand for election, to vote in an election or to propose or second a candidate
nomination your name must be on the relevant year’s Register. If you consider yourself
to be eligible, you are advised to check that your name has been included. Section
9(1) of the Ordinance states that a person is eligible if that person:
▪ is over 18 years of age;
▪ has been resident in Ascension for a period of six months immediately before
the date of compilation of the Register (31 October 2022);
▪ is not exempt from income tax or is not a dependant of someone exempt.
Copies of the Provisional Electoral Register (01 November 2022 – 31 October 2023) are
on display in the Administrator’s Office, next to the noticeboard on the ground floor of
the AIG Admin building in Georgetown, at Two Boats Club, the NAAFI and the USAF
Base Library.
Any person who is eligible to be included in the Register of Electors may apply to have
the Register amended as follows:
▪ by removing the name of a person who has died, left Ascension, or otherwise
ceased to be eligible for inclusion in the Register; or
▪ by adding the name of any person who is eligible for inclusion in the Register but
whose name has been omitted; or
▪ by correcting any other error in the details recorded therein; or
▪ by changing the polling station at which he or she will be allowed to vote; or
▪ by removing his or her name from the register.
Any requests for amendments must be made in writing by 16:00 on Friday 30 September
2022 to the Assistant Registration Officer, Siobhan Stewart, via email through
siobhan.stewart@ascension.gov.ac.

Assistant Registration Officer
16 September 2022

Weekly COVID-19 Statistics
Monitoring of community spread continues
On Monday 08 August, Ascension recorded its first case of COVID-19 within the
community. Since then, further cases of COVID-19 have been recorded and authorities
are monitoring the spread of virus.
In order to ensure the public has a clear picture of infection rates within the territory,
weekly infection statistics are being published during the period of transitioning to ‘living
with COVID-19’.
As of Wednesday 21 September, the total number of positive results from tests
conducted by, or registered with, a healthcare worker at one of the three testing sites
is as follows:

USAF Base Clinic
RAF Base Clinic
Georgetown Hospital
Total

08/08/22 – 21/09/22
27
10
133
170

These figures are based on results of tests conducted at each of these sites. However,
the test site may not necessarily reflect the primary accommodation location of the
person that tested positive.
Between Thursday 15 September and Wednesday 21 September the following number
of daily positive results from tests conducted by, or registered with, a healthcare worker
was recorded:
15/09 16/09 17/09 18/09 19/09 20/09 21/09
9
18
20
11
13
26
9

Total
106

As of Wednesday 21 September, there have been no admissions to Georgetown
Hospital due to COVID-19 illness.
The number of confirmed weekly positive results is as follows:

All members of the public are encouraged to monitor their own health for signs of
possible infection. If you believe you have symptoms consistent with possible COVID-19
infection you should arrange to take a test at your relevant medical facility and follow
the
guidance
in
place.
Guidance
can
be
found
online
at
www.ascension.gov.ac/public-document/living-with-covid-19 and is available through
your employer, local medical clinic and Georgetown Hospital.
If you test positive, you should isolate for five days. After this time, you should end your
isolation once you feel well. A test is not required to end isolation.
Authorities are monitoring the ongoing spread of the virus and the current guidance will
remain in effect until they are satisfied that the daily positive incidence rate indicates
that the peak of the spread has been passed.
Georgetown Hospital
26 September 2022

New Sea Rescue Boat Blessing Ceremony
OCEAN SAVIOUR – SEA RESCUE 2 to be blessed on Saturday 01 October
The Ascension Island Sea and Land Rescue Service, staffed with volunteers, provides a
critical emergency service to all island users. To further improve the provision of the
service, AIG has recently acquired a secondary inshore vessel.
The new rescue boat, a 4.2m JetRIB named Ocean Saviour – Sea Rescue 2, is an
International Maritime Rescue Federation award winning vessel designed for rapid
response and inshore operations.
Following its recent arrival on the MV Helena, extensive sea-trials have successfully been
conducted and Ocean Saviour – Sea Rescue 2 is now ready for service.
The Blessing Ceremony will be held on Saturday 01 October 2022 from 13:00 to 14:00 at
the Pierhead in Georgetown. A speech will be given by Administrator Sean Burns, the
christening by Mrs Marina Burns and the blessing by Alan Nicholls.

Sea and Land Rescue Service
22 September 2022

Shark Tagging Project Update
59 sharks since project started
Since July, AIG has been undertaking a programme of shark tagging around the coast
of Ascension. This Darwin Plus funded project is being undertaken in partnership with the
University of Exeter, the University of Windsor, the University of Plymouth and the
Zoological Society of London, in response to the recent sustained increases in numbers
of Ascension's Galapagos shark population and concerns about potential changes in
their behaviour.
Historically shark numbers were thought to increase around Ascension on a seasonal
basis, possibly in response to sharks entering the safety of the shallower coastal waters
to give birth to pups. However, recent years have seen this seasonal cycle broken, with
sharks remaining close to Ascension's coast year round. Their increased presence has
led to more interactions between humans and sharks, particularly with fishermen,
swimmers and divers.
By understanding the movements and behaviour of Ascension’s Galapagos sharks, it
might be possible to predict where they go and when, improving relationships between
sharks and people. To do this, AIG has been using a combination of tagging methods
to track the sharks' movements at different scales, including visual, satellite and acoustic
tags.
So far seven sharks have been tagged with satellite tags. The satellite tags will transmit
the sharks' location when the dorsal fin breaks the surface as a satellite passes
overhead. This information can then be downloaded, allowing scientist to view and
analyse the tracks. These tags are particularly good for looking at longer range
movements away from the island.
The visual tagging element of the project involves tagging sharks with brightly coloured
tags on the dorsal fin of the shark. Working with the local community it will be possible
to identify 'recaptures' (tagged sharks).
Members of the public are therefore encouraged to report the tag colour and number,
time and location of the sighted individual along with any additional information (e.g.
presence of other sharks, feeding behaviour).
To do so please get in touch with the Conservation and Fisheries Directorate by
telephone on 66403 or by email through mpa@ascension.gov.ac.

The above infographic is a summary of where tags have been deployed as part of the
project so far.
There are still up to 98 visual tags and 15 satellite tags to deploy. At the start of next year
acoustic tags will also start to be deployed. These tags will relay data to an array of
acoustic receivers around the island, providing even more information on where the
sharks are moving.
Together this data will help to build a picture of Ascension's Galapagos shark
movements and behaviour.
Further updates will be provided as this project progresses, but to keep updated with
this and other marine projects in the meantime, you can follow the Conservation and
Fisheries Directorate on Facebook via @AscensionMPA.
Conservation and Fisheries Directorate
22 September 2022

Public Consultation on Amendment to National
Protected Area at Long Beach
Response sought between 23 September – 7 October 2022
Today, Friday 23 September 2022, sees the start of a public consultation on a draft Policy
to amend the boundaries of the National Protected Area at Long Beach.
The proposed change is driven by the fact that the only suitable site for an urgently
required new wastewater plant for Georgetown lies just within the land side edge of the
current protected area. In order to allow the wastewater treatment plant to be
constructed, the boundary of the Long Beach Nature Reserve would need to be
adjusted.
An environmental impact assessment for the proposed new wastewater treatment
plant has been carried out by the Conservation and Fisheries Directorate. This has shown
that, with appropriate mitigation in place, the construction and operation of the
treatment plant at the preferred location would not have a negative impact on the
natural features of the Long Beach Nature Reserve.
Copies of the draft policy amendment are available online through the AIG website via
https://www.ascension.gov.ac/wp-content/uploads/2022/09/20220923-Policy-LongBeach-NR-boundary-change-FINAL.pdf, or through the Administrator’s Office in
Georgetown.
Members of the public and interested parties are encouraged to familiarise themselves
with the draft policy amendment and provide written responses by no later than Friday
07 October 2022. Responses should be provided by email through
aigenquiries@ascension.gov.ac

Operations & Facilities Directorate
23 September 2022

Ascension Island urgently needs to recruit
Lay Advocates
Lay Advocates are supported by the Public Solicitor’s Office
and receive a monthly payment of £60, Residential Silver
Broadband internet allowance, additional fees for each court
and police station appearance and travelling and other
expenses.
If you think you could be a Lay Advocate or would like some more
information please contact Helen Scott, Acting Public Solicitor on
ruth.barber@publicsolicitor.com or on 00 290 23008 and you
will be supplied with more information.
If you know of anyone else who you think could make a good
Lay Advocate please encourage them to make contact!

THE APPOINTMENT OF LAY ADVOCATES
Introduction
Lay Advocates have an important position within the St Helena and Ascension Island legal systems and
are vital in ensuring that individuals and companies receive legal assistance. They are not only important
but the position carries a great deal of responsibility and a large element of public service.
The role of the Lay Advocate is to protect and promote your client’s rights.
The power to appoint Lay Advocates is specially set out in the Lay Advocates Ordinance (‘The Act’)
(section 3), “after consultation with the Justices Meeting”. The matters to be considered in the Justices
Meeting are set out in section 16 of The Act.
This document has been written to identify the proper objectives and criteria to be applied when
appointments are being made and to set out the process that will be followed in considering any
appointment as a Lay Advocate.
The Objectives and Criteria for Appointment
The following matters shall be considered in connection with the appointment of Lay Advocates.
a) That the process of appointment should be fair and, as far as appropriate, transparent.
b) That everything possible is done to ensure that Lay Advocates of the right quality are appointed.
The qualities looked for would include, in addition to the obvious attributes of honesty and
integrity, the ability: i.
To maintain client confidentiality. This is essential especially within a very small
community where information travels very rapidly. By the nature of the role
information will be available often on matters of huge public interest where even
mentioning involvement can have an impact;
ii.
To represent their clients properly and fearlessly including court presentation; and
iii.
To understand the professional and legal issues that are involved in representing
individuals. To understand the need to facilitate settlement of disputes and avoid
hearings.
iv.
To understand the importance of avoiding acting in any situation which could (or might
to an outsider appear to) give rise to a conflict of interest. To appreciate that there are
many areas of law which are complex and not to hesitate to consult with the Public
Solicitor. There is always a difficulty in “knowing what you don’t know” which applies
to all legal levels (including the Public solicitor!).
c) That the Lay Advocates should have such a reputation and position in the society of St Helena
that it is likely that potential clients will have confidence and trust in them as a person who will
represent them, protect their interests and maintain confidentiality.
The relationship with the Public Solicitor
The relationship with the Public Solicitor is an unusual one.
Lay Advocates are not employed by the Public Solicitor Office.

The Public Solicitor has the power of appointment and dismissal although this latter requires the consent
of the Governor1. The Lay Advocates can and will find themselves involved in legal matters where the
Public Solicitor appears for the other party although it should be noted that, as a matter of policy, after
consultation with the Governor, Attorney General and Chief Justice, the present holder of the post of
Public Solicitor endeavours where possible to avoid any matter which is likely to involve court process
and where the “other side” would then have to turn for assistance to Lay Advocates. The reason for this
is firstly to maintain the Public Solicitor’s role of assisting, supporting and training Lay Advocates. The
Public Solicitor clearly can play a far more active role providing assistance and support to the Lay
Advocate (and if necessary to Lay Advocates on both sides) and to ensure that as far as possible there is
“equality of arms” between residents of St Helena who don’t have any possibility of obtaining legal
advice for a qualified lawyer.
1

The Appropriate section reads: “The Public Solicitor, with the approval of the Governor, may remove
any person from the office of Lay Advocate.”
The Public Solicitor does have a supervisory role in respect of Lay Advocates:
6. Every Lay Advocate shall comply with any lawful guidance or instructions issued from time to
time by the Public Solicitor as to the performance of the duties and the exercise of the rights of a
Lay Advocate; and with any request (not being a request for the disclosure of confidential
information) for information similarly issued. (Amended by Ord. 15 of 1997).
The way in which this works in practice is that the Public Solicitor makes her/himself available as a first
call of his time to any Lay Advocate who wants to seek advice or assistance. S/he also conducts regular
training, which all Lay Advocates are expected to attend. The present holder has never had any reason
to make any direction and the relationship between the Public Solicitor and the Lay Advocates is one of
mutual respect where any potential problems are discussed and resolved.
The Lay Advocates Statutory Immunity
Lay Advocates have protection from being sued by clients. This is an important and very wide protection.
(3) No Lay Advocate shall be liable to be sued in any civil court for any act done by him in exercise
of his powers, rights or duties under this Ordinance, provided that he did the act complained of in
good faith in a manner in all respects consistent with the provisions of this Ordinance.
This protection is central to enabling Lay Advocates to play their role, which would normally require
legally qualified personnel.
Rights and Powers of Lay Advocates
These are set out in the Ordinance section 6 and in brief they include: a) Rights of audience at every court in St Helena including the Supreme court;
b) To be supported and given assistance in understanding the law by the Public Solicitor’s Office;
c) To see any person in custody who has requested to see them.

The Obligation of the Lay Advocate
These are again spelt out in the Ordinance but can be summarised as follows: a) He or she must not charge fees. The Lay Advocates receive a monthly payment as set out in a
separate document.
b) Not be involved in any matter in which he or she has a personal interest, which might conflict
with the interests of the client.
c) Take reasonable care to ensure that the advice and assistance is based on an understanding of
the relevant law.
d) Keep a record of clients and of actions taken or advice given in acting for the client.
e) Maintain strict confidentiality.
There is an additional obligation which underpins the others and that is to behave in a way consistent
with an important role within the legal system of St Helena and not to take action likely to bring the role
into disrepute.
Conclusion
The Lay Advocate role is an important and challenging one. The Lay Advocate is unique to St Helena and
Ascension Island and the fact that it works owes much to the ability and integrity of office holders. Its
existence has depended on the abilities of a very few people and its future is dependent on individuals
of the calibre being prepared to fill this demanding role. It is worth adding here that all the existing and
previous Lay Advocates have made it clear that it is a role which they find hugely enjoyable, fascinating
and worthwhile.

Home delivery Ascension Style

If you live in the UK, you are spoilt by the choice of shops and buying options,
including next day, same day or home delivery.
On Ascension we do things a bit differently and the only type of ‘home delivery’
you get is when a supply ship appears over the horizon from the UK, St Helena or
South Africa.
So, given that Ascension does not have a wharf that ships can dock alongside, just
what does it take to get the thousands of tonnes of cargo that the island depends
on to shore?
The answer is an incredible and well-planned effort by a dedicated team using two
cranes and three barges to literally unload the vessels at sea and ferry the cargo
back to shore.
It normally takes 44 people 3 days to unload/backload a FIRS ship from the UK.
Most of the 44 team members involved in ship work are multi skilled personnel
who have other normal roles within AIG (Ascension Island Government).
Aside from the harbour crane, tractor units and trailers, 3 barges are used – one
of which is currently kindly supplied by the USAF contractor, Wolf Creek.

The team are deployed to the vessel (via a gangway barge), on the transfer barges
or to shore operations. This includes deploying a crane operator to use the
vessel’s crane.
The transfer barges then come alongside the vessel ready to receive cargo, but
operations can be impacted by adverse conditions – high wind or swell for
example.
The AIG team on board the vessel secure the loads and the AIG crane operator
lifts the load from the deck or hold (depending on the vessel). Operating a crane
to move containers from a ship to a barge must require great skill.

The loads are craned directly onto the barges which then shuttle between the
vessel and the pier. The barges are surprisingly long and at 13m long can take two
containers or glycols.
All ship work is hard as it can mean working all days in 30c plus temperatures, but
barge work could be the most challenging due to exposure to the elements and
the technical demands of handling loads safely on a constantly moving platform.

Once they reach the pier the containers, vehicles or breakbulk are craned (crane
has a 25t capacity) from the barge to the pier or directly onto to trailers for
onward travel. People or pets are transported in the ‘Air Taxi’ (yellow cage shown
in one of the pictures above).
How much cargo is processed a year like this? Well, a small example is that in 2021
some 561 containers alone were unloaded from or back loaded to FIRS vessels.
Obviously in addition to that a vast amount of more tonnage would have been
unloaded/backloaded like vehicles, break bulk and miscellaneous cargo both from
vessels coming from the UK and the four visits a year by the MV Helena when
arrives on the Cape Town and St Helena route.
All in all, it is an impressive feat and one that cannot have many equals round the
world in terms of ship unload/backloads. But then again that is Ascension – a
community that works together in a unique environment.
Article by Lorna Mills

Georgetown Swimming Pool Closure
Wednesday 28 September between 15:30 and 17:30
The public are requested to note that on Wednesday 28 September, between the hours
of 15:30 and 17:30, the Georgetown swimming pool will be closed for use to the public.
This is to facilitate a Personal Survival Techniques training course conducted by the Sea
and Land Rescue Service.

AIG apologise for any inconvenience that this may cause.
Sea and Land Rescue Service
22 September 2022

Twenty Questions with Matt James
Twenty questions is a light hearted look into the favourite things of people around Ascension. This week Marina
Burns has kindly agreed to answer my questions.

Where did you grow up as a child?
Answer: The sea port towns of Saint Malo, Dover, Fishguard, Weymouth and Holyhead
What languages can you speak?
Answer: English, some French and Swahili kidogo
How many Countries have you visited?
Answer: 35ish
What is the best place you have visited in the world?
Answer: La Digue in the Seychelles
Where in the world would you like to visit?
Answer: Venice on the Orient Express
How long have you been on Ascension?
Answer: 2 years and 6 months
What is your favourite place on Ascension?
Answer: The Ascension Island Museum and Fort
What is your favourite thing to do in your spare time on Ascension?
Answer: Swimming and trying to catch fish on Blue Addiction
What sports team do you support?
Answer: Tottenham Hotspur
What is your favourite movie?
Answer: Matilda (especially when watching with the grandchildren)
What is your favourite TV series?
Answer: Apart from Corrie, Silent Witness
What is your favourite book?
Answer: About a Boy by Nick Hornby
What is your favourite meal?
Answer: Sean’s Sunday roast chicken dinner
What is your favourite drink?
Answer: Chilled water closely followed by red wine
What is your favourite piece of music or song?
Answer: Happy by Pharrell Williams
If you could meet one famous person, who would it be?
Answer: Elon Musk
What is your favourite car?
Answer: Any Peugeot
Have you ever flown a plane, bungee jumped, parachute jumped or scuba dived?
Answer: Scuba dived
Can you play any musical instruments?
Answer: One tune on the piano!
What one thing can you tell us about yourself that may surprise people?
Answer: I’ve climbed to the summit of Mount Kilimanjaro in Tanzania
If you want to be featured in 20 questions, please drop me a line via the Islander email address at
islander@atlantis.co.ac
Lorna Mills

ASCENSION ISLAND GOVERNMENT

VACANCY NOTICE

Facilities Operative
£9,600 pa plus free accommodation, food allowance and other benefits

About the role
We’re looking for a new member of staff to join our busy Waste Management and Facilities Support team at AIG.
Our Waste and Facilities team provides a vital support service to the island.

What you’ll do
This is a varied role covering aspects such as: collection and disposal of refuse and other hazardous waste;
maintaining accurate records of fuel levels and completing inspections; maintenance, health and safety checks at
the fuel station, and preparing vehicles for, and crushing them in, the car baler. You will also be involved in running
the Incinerator and helping us deliver increased and better recycling. Further details can be found in the job
description via the link below.

What you’ll bring
We are looking for an experienced person who has great communication skills and is equally at home working in a
team or on their own. You will have a positive approach to learning new skills, maintaining good Health & Safety
standards and the ability to keep records of daily activities. We also need someone who can safely manage/lift
loads associated with this type of work and you will need a licence to drive class A, B & C vehicles.

What we offer
In addition to an annual salary of £9,600 (taxable on Ascension), the role attracts single or accompanied status
contract and the following benefits:
• Rent free accommodation (with single status electricity and water allowances)
• A Single status food allowance of £3,350 per annum or Accompanied allowance of £6,700
• Relocation costs for your personal effects, including the shipment of a vehicle
• One mid-contract return journey to your country of recruitment
• A gratuity payable on the successful completion of a 2 year contract
• 30 days’ annual holiday (with additional 9 days public holidays)
• Free primary dental and medical care
The appointment will be subject to:
• Satisfactory employment references
• A basic Criminal Records Check
• Satisfactory Medical Clearance

Closing date:
Interviews:
Required start date:

30 September 2022
Friday, 7 October 2022, via Skype if off island
As soon as possible

For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-andemployment/working-here/ If you have any queries about the role, email recruitment@ascension.gov.ac

